TEMNO. 16
CITY OF OCEANSIDE

STAFF REPORT

DATE: April 21, 2010

TO: Honorable Mayor and City Councilmembers

FROM: Human Resources Department

SUBJECT: RESOLUTION ADOPTING A SUPPLEMENTAL EMPLOYEE

RETIREMENT PLAN AND APPOINTING THE CITY MANAGER AS
THE PLAN ADMINISTRATOR

SYNOPSIS

Staff recommends that the City Council adopt a resolution to establish a Supplemental
Employee Retirement Plan and appointing the City Manager as the Plan Administrator.

BACKGROUND

The City currently has an $8 - $9 million budget deficit. Consequently, the Council
directed the City Manager to pursue a supplemental employee retirement program
(SERP) that will act as an incentive to encourage qualified employees to voluntarily
retire from the City. By so doing, the City will reduce its workforce, creating budget
savings that will help address the City’s structural budget shortfall. The SERP benefit
would be offered through Keenan and Associates, a private company that specializes in
supplementary retirement plans for public agencies. To be eligible for the SERP
program an employee must be (1) employed by the City as of April 21, 2010, and (2) at
least 50 years old, with 5 years of City of Oceanside service credit and eligible to retire
under CalPERS as of July 31, 2010. As proposed, the SERP will be offered to eligible
employees and would provide a benefit equal to 85 percent of the employee’s base pay
that will be used to purchase an annuity to provide a supplemental monthly retirement
payment each year. Employees participating in the program would retire on or before
July 31, 2010 and would receive their first payment through the program in September
2010. Keenan estimates that at least 40 employees will choose to participate in the
SERP and that the City would save approximately $2.5 million over the next five years
assuming the City does not fill a significant number of these positions. This amount

could increase to approximately $3.5 million if the City does not fill any of these vacated
positions.



ANALYSIS

Staff evaluated the option of a CalPERS (California Public Employee Retirement
System) retirement incentive program and the Keenan retirement incentive program.
Staff's research determined that the Keenan SERP is preferable to the CalPERS’ Two
Additional Years of Service Credit Option because it does not add to the City’s future
CalPERS employer rates, will save more money for the City through higher employee
participation rates, provides an equal or more generous benefit to participating
employees, grants the participating employee more pay-out options, is easier for the
City to implement, and avoids the strict statutory requirements imposed by the
CalPERS program.

This Supplemental Employee Retirement Plan complements and is in addition to an
employee’s CalPERS retirement benefit.

If Council adopts the resolution establishing the SERP program, all eligible employees
will receive a packet of information within a week that explains the program in detail,
provides specific information on the benefit payment amount based on the individual
employee’'s base pay, invites the employee to attend an information session with
Keenan staff, and includes all of the necessary application materials. It is important to
emphasize that this supplementary retirement program is a tool to reduce the size of
the organization in order to address the City’s structural budget deficit; consequently, it
will be offered only once for a limited period of time.

KEENAN SERP Program Description

Program Eligibility: All employees, excluding the City Manager, City Attorney and
Department Directors, that meet the following requirements:

o Are employed by the City as of April 21, 2010 ,
e Are at least fifty (50) years of age with five (5) years of City service credit and are
eligible to retire under CalPERS as of July 31, 2010; and

e Have resigned from City employment effective no later than June 3, 2010 and
concurrently retire under CalPERS.

Participation Requirements: Qualified employees who desire to participate in the
program must submit all required Keenan enroliment materials, and a letter of
resignation from City employment, by June 3, 2010. Once this program enrollment
deadline passes, an employee’s resignation is irrevocable and may not be rescinded
unless the City withdraws the Keenan SERP program offer.

Supplemental Retirement Benefit Payments: The total payment would be equal to
85 percent of an employee’s annual base pay as of June 1, 2010, that will be paid to an
insurance company to buy an annuity. (Base pay is defined as the employee’s current
base annual salary as listed on the City Salary Schedule as of December 1, 2009, and
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does not include any additional forms of compensation.) There are a variety of options
for how an employee may choose to receive his/her payments. All of the options will be
explained in detail to the eligible employees and are explained briefly below.

The basic unmodified benefit offered through this SERP shall be a monthly cash
income for the lifetime of the participant paid for by an amount equal to 85 percent of
the participant’'s base pay as of June 1, 2010. Alternative monthly forms of benefit
payments will also be offered. Each alternative payment option has the equivalent
present value as of the basic benefit. Below is a brief description of the alternative
payment models.

¢ 50 percent joint-and-survivor payments

e Payments made for the life of the participant, with a guaranteed 10-year
minimum.

e Fixed-term monthly payments ranging from five to ten years in duration. These
payments are guaranteed to the participant for the full term selected

¢ Distributions that are from 5-9 years are eligible for a direct IRA rollover, which
may be beneficial to some employees.

The choice of payment model and the choice of beneficiary, if choosing a joint-and-
survivor payment model, are final on June 3, 2010. The amount of the monthly cash
payment is fixed as of August 1, 2010 and shall not change thereafter. Benefit
payments under this SERP plan commence in September 2010.

Final Decision on implementing the Plan: The City has until July 15, 2010, to
determine if this program will meet its fiscal objectives, and may withdraw the SERP as
to some or all eligible employees if it does not. The City must notify enrolled employees
of the withdrawal on or before July 31, 2010. If the City withdraws the incentive as to
some or all eligible employees, all resignations of employees from whom the offer was
rescinded will be automatically revoked. In addition, a decision by the City to withdraw
the Plan in its entirety will result in a fee, not to exceed $4,500, charged from Keenan
for services rendered. At its June 30, 2010, meeting, the City Council will be presented
with a detailed cost analysis based on the number of participants in the program,
position considerations and cost savings to the City. The final decision to implement all
or portions of the program would be at the June 30, 2010 meeting.

Funding the SERP: The cost of funding the Plan and paying the Plan management
fees is roughly equivalent to 85 percent of an employee’s salary for each participating
employee. The City can choose to fund the Plan all at once or over time, to a maximum
time of five years. The City will buy annuities to fund the Plan and will use General
Fund salary savings to fund the Plan. At this time, staff proposes to assume a five-year
funding schedule. Keenan administration fees are 4.5 percent of the premium used to
purchase the annuities collected by Keenan only at the time money is paid to the
insurance company. Once the SERP is annuitized, the insurance company assumes
responsibility for the contracted benefit obligations of the program and Keenan for the
administration of the program.
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Administering the Plan: Under the terms of the Keenan SERP Program, the City is
" required to appoint a Plan Administrator, who, among other things, is authorized to
finalize and execute necessary documentation pertaining to the Plan, and to serve as
the primary contact at the City for communications from Keenan. City Manager, Peter
Weiss, is named the Plan Administrator with respect to Keenan administration and
financial guidance of the City of Oceanside Retirement System; naming him to the
same post for the purposes of SERP Plan is a logical choice.

FISCAL IMPACT

The cost of the program, including the 4.5 percent management fees payable to
Keenan, will approximately equal 85 percent of salary for each participant, payable over
five years. The Keenan SERP, combined with strict control on the number of positions
refilled, will have a net, positive fiscal impact on the City’'s budget as noted above. All
costs of the program will be covered by salary savings.

The preliminary cost savings to the City, estimated by Keenan, could be as much as
$700,000 per year (all funds). However, the actual cost savings and a detailed cost and
City savings analysis can only be determined once a complete list of participants has
been established. The preliminary cost analysis for each bargaining unit is attached as
Exhibit “A”. The long term cost savings to the City results from not filling the positions
left vacant by the retiring employee.

COMMISSION OR COMMITTEE REPORT

Does not apply.

CITY ATTORNEY'S ANALYSIS

The referenced documents have been reviewed by the City Attorney and approved as
to form.



RECOMMENDATION

Staff recommends that the City Council adopt a resolution to establish a Supplemental
Employee Retirement Plan and appointing the City Manager as the Plan Administrator.

PREPARED BY:

rian J. Kammerer
Human Resources Director

REVIEWED BY:

Michelle Skaggs-Lawrence, Deputy City Manager

Teri Ferro, Financial Services Director

SUBMITTED BY:

Cetu Yyl

Peter A. Weiss
City Manager

Gary Felien, City Treasurer
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RESOLUTION NO.

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
OCEANSIDE ADOPTING A SUPPLEMENTAL EMPLOYEE

WHEREAS, the City of Oceanside’s financial forecast currently identifies a $8 - $9
million dollar structural budget deficit; and

WHEREAS, the City Council finds it to be in the fiscal interest of the City of Oceanside
(the “City”) and its employees to provide a supplemental employee retirement program to
eligible employees who wish to voluntarily exercise their option to separate from City service;
and

WHEREAS, Keenan and Associates has made available a Supplemental Employee
Retirement Plan (SERP), supplementing CalPERS and qualifying under the relevant sections of
the Internal Revenue Code and the California Government Code.

NOW, THEREFORE, the City Council of the City of Oceanside does resolve as follows:

SECTION 1. The City Council does hereby adopt the Keenan and Associates
Supplemental Employee Retirement Plan (SERP), as described in the Exhibit to this
Resolution, effective April 22, 2010; and

SECTION 2. The Supplemental Employee Retirement Plan must have sufficient plan
participation to meet the City’s fiscal and operational objectives. If the objectives are not
reached, the City may withdraw the retirement incentive on or before July 31, 2010. If the City
withdraws the incentive as to some or all eligible employees, all resignations of employees
from who the offer was rescinded will be automatically revoked; and

SECTION 3. The City Council hereby appoints the City Manager as the City’s Plan
Administrator for the Keenan and Associates Supplemental Employee Retirement Plan; and

SECTION 4. The City’s SERP Administrator is hereby authorized to execute the legal
and administrative service documents on behalf o the City to implement a SERP program. In
addition, if the City SERP Administrator finds that the Keenan and Associates SERP benefit
must be limited under Section 415 of Internal Revenue Code, then the Plan Administrator will

implement replacement benefit programs at no additional cost to the City.
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PASSED AND ADOPTED by the City Council of the City of Oceanside, California,
this day of , 2010, by the following vote:

AYES:
NAYS:
ABSENT:
ABSTAIN:

MAYOR OF THE CITY OF OCEANSIDE

ATTEST: APPROVED AS TO FORM:

TR=Y v,
City Clerk Waomeyb




2010 Keenan and Associates
Supplemental Employee Retirement Plan
City of Oceanside

With regard to the Keenan and Associates Supplemental Employee Retirement Plan for 2010, the
City proposes the following:

1. Eligibility

Employees (excluding City Manager, City Attorney and Department Directors) that meet
all of the following requirements:

a. Are employed by the City as of April 21, 2010; and

b. Are at least fifty (50) years of age with five (5) years of City service and eligible
to retire under CalPERS as of July 31, 2010;

c. Resign from City employment effective no later than June 3, 2010 and
concurrently retire under CalPERS.

2. Participation Requirements

a. The resignations of participants are irrevocable as of the enrollment deadline and
may not be rescinded unless the City withdraws the incentive pursuant to
paragraph 2 below.

b. If the plan does not meet the fiscal objectives of the City, the City may withdraw
the incentive, provided it notifies enrolled employees of the withdrawal on or
before July 31, 2010. If the City withdraws the incentive as to some or all eligible
employees, all resignations of employees from whom the offer was rescinded will
be automatically revoked.

c. Participation in the retirement incentive requires:

i. Submission of required Keenan enrollment materials and City Letter of
Resignation to Keenan by June 3, 2010; and

ii. Resignation from City employment effective on or before July 31, 2010;
and

iii. Retirement under CalPERS effective on or before August 1, 2010.



3. Incentive Payments

a. Regarding the basic incentive under this plan:

i. For eligible participants, the basic, unmodified benefit shall be a payment
equal to 85% of their annual base pay paid over a specific period of time.

i1. For purposes of this plan, annual base pay shall be defined as the current
base annual salary as listed on the City Salary Schedule as of December 1,
2009.

b. Alternative monthly forms of payment of equivalent present value to the basic
benefit shall be offered. They shall include:

1. 50% joint-and-survivor payments

ii. Payments made for the life of the participant, with a guaranteed ten year
minimum

iii. Fixed term monthly payments ranging from five to ten years in duration.
These payments are guaranteed to the participant for the full term selected.

c. The amount of monthly cash payment shall be fixed (no cost of living adjustment)
as of August 1, 2010 and shall not change thereafter.

d. The choice of payment model (and the choice of payment beneficiary if choosing
a joint-and-survivor form of payment) shall become final on June 3, 2010 and

shall not be subject to change thereafter.

e. City Keenan benefits are scheduled to commence September 1, 2010

4. Contract Administrator

a. The Contract Administrator for the Retirement Incentive shall be Keenan and
Associates

b. In the event the plan is cancelled due to insufficient participation, the City shall
pay Keenan and Associates a one-time fee not to exceed $4,500 for services
rendered.

c. Administration fees for this program shall be equal to 4.5% of plan contributions.



City of Oceanside

March/April 2010 Discussions w/Management Team,
Council & Employees

April 21, 2010 Council Meeting —~ Informational Items
April 21, 2010 Council Approval

(Window Period Opens)
April 22, 2010 Announcement letters Sent to eligible

employees by City

April 27 - 29, 2010 Group Orientation Meetings

May 3 - 6, 2010 Individual Counseling Sessions
May 10 - 13, 2010
May 17 - 19, 2010

June 3, 2010 SERP Enrollment Packages & Letters of Resignation
ate due (SERP Window Period Closes)

June 10, 2010 Last Day to Rescind Resignation ‘

June 30, 2010 Public Hearing - Council’s Final Review
July 31, 2010 SERP Participants Retire from City
August 1, 2010 SERP Plan Effective Date

September 1, 2010 First Benefit Payment *



SERP Program Cost Analysis

Supplemental Employee Retirement

Plan
City of Oceanside
April 7, 2010

Innovative Solutions. Ezm’urz'rzg Princip[es.

Presented By:

Stephen Gedestad, Executive Vice President
801 Calle Amanecer, Suite 200

San Clemente, CA 92673

(800) 338-5247 ext. 5160

Renee Wingert. Account Executive
902 Calle Amanecer. Suite 200
San Clemente, CA 92674

(800) 338-5247 ext. 5126

Keenan

Finawncial Services

Keenan & Associates License No. 0451271 www keenan.com/fs
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4/7/2010

MECO Assumptions

City of Oceanside
85% of Salary with HC

Minimum Age Minimum Service
50 Years 10 Years

Number of Eligible Employees:

Projected Regular Retirees:

Projected SERP Retirees:

Retitees Not Replaced:

Average Salary (Eligible Employees Only)

Retiree Health Care (HC) Assumptions:

HC Cost: $1,260 HC Change Cost Age:
HC COLA: 5.00% HC Change Cost:
HC Pay to Age: 100 HC Change COLA:

Statutory Benefits

PERS Contributions:
Workers Compensation:
Unemployment Insurance:
Social Security and Medicare:
Other:

Statutory Total:

Existing Salary

COLA Salary
Year 1: 0.00% $74,834
Year 2: 0.00% $74,834
Year 3: 0.00% $74,834
Year 4: 0.00% $74,834
Year 5: 0.00% $74,834

Replacement Salary

COLA Salary
Year 1: 0.00% $33,675
Year 2 0.00% $35,546
Year 3: 0.00% $37,417
Year 4: 0.00% $37,417
Year 5: 0.00% $37,417

Keenan Commission

Benefit
Commencement Date
8/1/2010

31
3
6
3 (50%)
$74,834

n/a
$0
0.00%

10.34%
2.00%
0.72%
1.45%
0.00%

14.51%

Description
90% of Salary
95% of Salary
100% of Salary
100% of Salary
100% of Salary

4.5%
Keemm

License # 0451271



City of Oceanside
Supplemental Employee Retirement Plan (SERP)

MECO

ESTIMATED BENEFITS
for:
Average Employee,
(1) Benefit Based On 85% of Salary

Commencement on:

August 1, 2010
Life Only $315.38
Joint & 50% Survivor $296.00
Life or Ten (10) Years, Whichever is Longer $309.99
Five (5) Year - Monthly Payments * $1,009.92
Six (6) Year - Monthly Payments * $860.84
Seven (7) Year - Monthly Payments * $754.61
Eight (8) Year - Monthly Payments * $676.43
Nine (9) Year - Monthly Payments * $614.81
Ten (10) Year - Monthly Payments $565.67

Acceptance of the Supplemental Employee Retirement Plan (SERP) is contingent on the Agency's verification of eligibility.
Annuity benefits are provided by an insurance company and are estimates only. Estimated benefits are subject to change
prior to actual purchase of annuity benefits. Estimated benefits may change due to changes in the data supplied by the

Agency changes in current interest rates, mortality assumptions, commission percentages and state premium tax.

The Agency may be subject to penalty fees for Iate premium payments and benefits may cease if all installment premiums
are not paid in accordance with the installment premium schedule.

* Eligible for tax-deferred IRA Rollover. Subject to a mandatory 20% Federal tax withholding if not rolled over.

(1) ASSUMPTIONS CORRECTIONS

Birthday: November 10, 1953

Date of Hire: May 6, 1987
Salary: $74,834

Agency Verification

Printed on: 4/7/2010 Keenar
Number: 0 License # 0451271
U 2/2010 Ref HKEPKEFMR3
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4/7/2010

OCEA Assumptions

City of Oceanside

85% of Salary with HC

Minimum Age Minimum Service
50 Years 10 Years

Number of Eligible Employees:
Projected Regular Retirees:

Projected SERP Retirees:

Retirees Not Replaced:

Average Salary (Eligible Employees Only)

Retiree Health Care (HC) Assumptions:

HC Cost: $1,260 HC Change Cost Age:
HC COLA: 5.00% HC Change Cost:
HC Pay to Age: 100 HC Change COLA:

Statutory Benefits

PERS Contributions:
Workers Compensation:
Unemployment Insurance:
Social Security and Medicare:
Other:

Statutoty Total:

Existing Salary

COLA Salary
Year 1: 3.00% $58,366
Year 2: 3.00% $60,117
Year 3: 3.00% $61,921
Year 4: 3.00% $63,778
Year 5: 3.00% $65,692

Replacement Salary

COLA Salary
Year 1: 0.00% $23,638
Year 2: 0.00% $24,949
Year 3: 0.00% $27,245
Year 4: 0.00% $29,019
Year 5: 0.00% $31,204

Keenan Commission

Benefit

Commencement Date

8/1/2010

103
7
18
9 (50%)
$56,666

n/a
$0
0.00%

10.34%
2.00%
0.72%
1.45%
0.00%

14.51%

Description
81% of Salary
83% of Salary
88% of Salary
91% of Salary
95% of Salary

6.0%

Keenan

License # 0451271



City of Oceanside
Supplemental Employee Retirement Plan (SERP)

OCEA

ESTIMATED BENEFITS
for:
Average Employee,
(1) Benefit Based On 85% of Salary

Commencement on:

August 1, 2010
Life Only $238.82
Joint & 50% Survivor $223.60
Life or Ten (10) Years, Whichever is Longer $234.36
Five (5) Year - Monthly Payments * $752.73
Six (6) Year - Monthly Payments * $641.61
Seven (7) Year - Monthly Payments * $562.44
Eight (8) Year - Monthly Payments * $504.17
Nine (9) Year - Monthly Payments * $458.24
Ten (10) Year - Monthly Payments $421.61

Acceptance of the Supplemental Employee Retirement Plan (SERP) is contingent on the Agency's verification of eligibility.
Annuity benefits are provided by an insurance company and are estimates only. Estimated benefits are subject to change
prior to actual purchase of annuity benefits. Estimated benefits may change due to changes in the data supplied by the

Agency changes in current interest rates, mortality assumptions, commission percentages and state premium tax.

The Agency may be subject to penalty fees for Iate premium payments and benefits may cease if all installment premiums
are not paid in accordance with the installment premium schedule.

* Eligible for tax-deferred IRA Rollover. Subject to a mandatory 20% Federal tax withholding if not rolled over.

(1) ASSUMPTIONS CORRECTIONS

Birthday: March 2, 1953

Date of Hire: April 11, 1990

Salary: $56,666

Agency Verification

Printed on: 4/7/2010 [@g}gﬂ
Number: 0 License # 0451271
U 2/2010

RefLJDOJELQ3
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4/7/2010

OFA Assumptions

City of Oceanside
85% of Salary with HC

Minimum Age Minimum Setvice
50 Years 10 Years

Number of Eligible Employees:
Projected Regular Retirees:

Projected SERP Retirees:

Retirees Not Replaced:

Average Salary (Eligible Employees Only)

Retiree Health Care (HC) Assumptions:

HC Cost: $1,260 HC Change Cost Age:
HC COLA: 5.00% HC Change Cost:
HC Pay to Age: 100 HC Change COLA:

Statutory Benefits

PERS Contributions:
Workers Compensation:
Unemployment Insurance:
Social Security and Medicare:
Other:

Statutory Total:

Existing Salary

COLA Salary
Year 1: 3.00% $66,534
Year 2: 3.00% $68,530
Year 3: 3.00% $70,586
Year 4: 3.00% $72,704
Year 5: 3.00% $74,885

Replacement Salary

COLA Salary
Year 1: 0.00% $26,614
Year 2: 0.00% $28,783
Year 3: 0.00% $30,705
Year 4: 0.00% $33,080
Year 5: 0.00% $35,570

Keenan Commission

14

Benefit

Commencement Date

8/1/2010

12
1
2
1 (50%)
$64,596

n/a
$0
0.00%

27.04%
2.00%
0.72%
1.45%
0.00%

31.21%

Description
80% of Salary
84% of Salary
87% of Salary
91% of Salary
95% of Salary

6.0%

Keenan

License # 0451271



City of Oceanside

Supplemental Employee Retirement Plan (SERP)

Printed on:
Number:
U 2/2010

OFA

ESTIMATED BENEFITS
for:
Average Employee,
(1) Benefit Based On 85% of Salary
Commencement on:

August 1, 2010

Life Only $255.05
Joint & 50% Survivor $241.27
Life or Ten (10) Years, Whichever is Longer $251.84
Five (5) Year - Monthly Payments * $858.06
Six (6) Year - Monthly Payments * $731.40
Seven (7) Year - Monthly Payments * $641.15
Eight (8) Year - Monthly Payments * $574.72
Nine (9) Year - Monthly Payments * $522.37
Ten (10) Year - Monthly Payments $480.61

Acceptance of the Supplemental Employee Retirement Plan (SERP) is contingent on the Agency's verification of eligibility.

Annuity benefits are provided by an insurance company and are estimates only. Estimated benefits are subject to change
prior to actual purchase of annuity benefits. Estimated benefits may change due to changes in the data supplied by the
Agency changes in current interest rates, mortality assumptions, commission percentages and state premium tax.

The Agency may be subject to penalty fees for Iate premium payments and benefits may cease if all installment premiums

are not pard in accordance with the installment premium schedule.

* Eligible for tax-deferred IRA Rollover. Subject to a mandatory 20% Federal tax: withholding if not rolled over.

(1) ASSUMPTIONS CORRECTIONS

Birthday: June 9, 1957

Date of Hire: November 28, 1986

Salary: $64,596

4/7/2010
0

15

Agency Verification

Keenan

License # 0451271
Ref:PMHRMIOU3
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4/7/2010

OFMA Assumptions

City of Oceanside
85% of Salary with HC

Minimum Age Minimum Service
50 Years 10 Years

Number of Eligible Employees:
Projected Regular Retirees:

Projected SERP Retirees:

Retirees Not Replaced:

Average Salary (Eligible Employees Oaly)

Retiree Health Care (HC) Assumptions:

HC Cost: $1,260 HC Change Cost Age:
HC COLA: 5.00% HC Change Cost:
HC Pay to Age: 100 HC Change COLA:

Statutory Benefits

PERS Contributions:
Workers Compensation:
Unemployment Insurance:
Social Security and Medicare:
Other:

Statutoty Total:

Existing Salary

COLA Salary
Year 1: 0.00% $125,622
Year 2: 0.00% $125,622
Year 3: 0.00% $125,622
Year 4: 0.00% $125,622
Year 5: 0.00% $125,622

Replacement Salary

COLA Salary
Year 1: 0.00% NA
Year 2: 0.00% NA
Year 3: 0.00% NA
Year 4: 0.00% NA
Year 5: 0.00% NA

Keenan Commission

20

Benefit
Commencement Date
8/1/2010

4
0
1
1 (100%)
$125,622

n/a
$0
0.00%

27.04%
2.00%
0.72%
1.45%
0.00%

31.21%

Description
91% of Salary
96% of Salary
100% of Salary
100% of Salary
100% of Salary

6.0%
Keenan

License # 0451271



City of Oceanside

Supplemental Employee Retirement Plan (SERP)

Printed on:
Number:
U 2/2010

OFMA

ESTIMATED BENEFITS
for:
Average Employee,
(1) Benefit Based On 85% of Salary

Commencement on:

August 1, 2010

Life Only $529.42
Joint & 50% Survivor $495.70
Life or Ten (10) Years, Whichever is Longer $519.55
Five (5) Year - Monthly Payments * $1,668.70
Six (6) Year - Monthly Payments * $1,422.37
Seven (7) Year - Monthly Payments * $1,246.86
Eight (8) Year - Monthly Payments * $1,117.68
Nine (9) Year - Monthly Payments * $1,015.86
Ten (10) Year - Monthly Payments $934.66

Acceptance of the Supplemental Employee Retirement Plan (SERP) is contingent on the Agency's verification of eligibility.

Annuity benefits are provided by an insurance company and are estimates only. Estimated benefits are subject to change
prior to actual purchase of annuity benefits. Estimated benefits may change due to changes in the data supplied by the
Agency changes in current interest rates, mortality assumptions, commission percentages and state premium tax.

The Agency may be subject to penalty fees for late premium payments and benefits may cease if all installment premiums

are not paid in accordance with the installment premium schedule.

* Eligible for tax-deferred IRA Rollover. Subject to a mandatory 20% Federal tax withholding if not rolled over.

(1) ASSUMPTIONS CORRECTIONS

Birthday: May 3, 1953

Date of Hire: September 4, 1979

Salary: $125,622

4/7/2010
0

21

Agency Verification

Keenan

License # 0451271

Ref:JHBLGCJO3



[LTISY0 # Psuad] oroz/L/¥

TIZIEEN

LS 28y 98eroay 1 :soofordwry 2[qI3F (B0, 1¢ 901198 JO STE3 X 2BeroAy
0 0J]0|0J0]0}O0|ST|SC|STc|ST|ST|ST|SC|GT)ST|ST|ST)SC)ST|OS|SL|SL]SL|SL 001 Yp PATY[NTINT) DSTIAY
0 ojotofofojolelr vttt fprylefvirfrfejefejeje]|? S[EI0], PATIE[OWINT) 9STIANY
0 jojolojojojojirjojojof|oflojofofjfoOojOojojojo]vr|Li0|0O{0O{]1 soafo[dwg Jo I9qUInNg
+60 |velec|eeliefoL |69 ]8o|co 99 fso v |cozo 1909 es|8s|Ls]95[ss|vs|es|es|1s]os vakordwy jo 23y
saafojdwig jo by
+. ¥, €. ¥ L. 0L 69 8 /9 93 S9 ¥9 €9 9 19 09 6§ 8 L5 95 S5 ¥ €8 2 IS 08
. _ . . X ; . . . _ ) _ . , . : _ _ , o
zo
=
=]
&
S,
m
3
=
2
o
]
0G J9A0 SevAojduig JO JUN0H
saafojdwg jo aby
+6, ¥, € 2 M. 0o, 69 8 /9 93 S9 Y9 €8 29 19 09 65 8 IS 95 G§ VYS € 25 IS 0§
_ , , v : A : . . . _ _ , , : . . . 4 _ ; : , _ 0
S
(T3
, , R SO sL 3
sssss G : = : : . S 0z g
sz o
oe 2
se 8
: o
: T4
30IAI8G JO SIEOA SNSISp oby
010z ‘1 3s08ny \/E[0)
jo se a8y apisueasQ jo A}oH

HOIAHHS ANV SOIHAVIOOWHA H0 SISATVNYV

22



LLTISHO # 95027

010Z/L/¥

UvUIN]
Surpug 1e9X 1E28IY
10T ¥10¢ €10C [ALi74 1102
- . 0%
0¢
0%
08
0% :sGuraeg paioaford [e107], 0§
' %
1$
0 1$921119Y padaforg 1%
1$
6SIvZ8% :o0hodwg 134 sSuiaeg paidaforg e i e e e O : 18
-,
SSUIALG JATIE[NIN) TR[NGIY
(] ° -
6S1v78$ 0% 0$ 150°961$ 801°‘879% 0$ 801°829$ [eio],
€8 VOIS 0$ 0% 01Z°65$ 779°5TI$ 0$ 729°STI$ S102
€8PS 0$ 0$ 01Z°65$ 779°STI$ 0$ TT9°STI$ $102
€8 Y91 0$ 0$ 01Z°6¢$ 729°sTI$ 0$ 709°STIS$ €102
7E8 V9IS 0$ 0$ 012°6¢$ 7209°STI$ 0$ 709°sTI$ 710C
7E8YIT$ 0$ 0$ 012°6<$ 729°STI$ 0$ 709°STL$ 1102
(Hr D 3507) 150D 1T IE (g snutw y) saokodwyg sasAojdwryg Surpug
Jo wing) JAIIUIOUY e YyyeaH Tenuazapi(y fenuarajiy yuowaoefdoy AIqI3yH yea x
s3uraeg Jd94s [euonippy £101mye3g Kyefeg Ayefeg 1UUIRINIY [eosig
renuuy a8eroay a8erony £yereg
aeraay
1 ) q a D q A
SISATeUY 1500 VINAO

JUWIRINIY Fe[nsoy

IPISUEIDQ JO A1)

23



TLTISHO # 9suadr]

R L ]

010Z/L/%

Froy

S10T

Surpugy reax [edsny

j414

£102 zie

1oz

0%

0 1S92IN9Y UaAY Heaayq _ ,
0000014
000°0028
I8¢ LILS :s3uraeg posford [ero], e e S e 000°00€%
- 000°00¥%
- 000°006$
I 1592119} paroaforg 0000098
! e : e e = | 00000
I8CLILS :09fojdwry 19 sSuraeg pagosforg - ) w DTN e S ;  . SRR 0000088
OUTAEG sAneIWUNT) JHHS
18 L1LS 8LL90T$ 0$ 150°961$ 801°879% 0$ 801°829¢ Jejo],
9LV EYIS 95¢“17$ 0$ 01Z°6¢$ 229°seI$ 0% 7T9°STIS$ 110174
9LV CHIS$ 95¢1T$ 0% 01Z°6£$ AN TAR) 0% TT9°STL$ ¥102
9LV CHIS 95¢1T$ 0$ 012°6$ TT9°sTIS 0% T29°STI$ 191114
9LV SHIS 96¢TT$ 0$ 01z 6% T79°STL$ 0$ 79SS 7102
9LV SIS 96¢1T$ 0$ 01Z°6£$ TT9'STI$ 0% TT9°STI$ 110T
(g o 1500 1507) %1T'1E (g snurw y) savdopdwryg saadoidwyg Surpus
Jo wng) SARUADU] areD) Presyy TeRUIINJIT [eRnURIIQ yuswaoejdoy I[qISH yeo X
s3uiseg JIas [euonIppy Aroymyelg Ayereg Axyefeg JUWRINIY [eosty
[enuuy a8eroay a8eroay Ayepeg
a3eroAy
I ) q a 0 q \'4
Arxefeg Jo o468
SIsATeUy 1507) VINdO
dHHAS SPISULIQ JOo M)

24



1LTISP0 # 2SU90r]

010Z/L/%

_UpU)
Buipug JeoA [easiy
18¢°L1L$ S06°¢LS$ 6T 0er$ 9Lt sapeWN)) 1PN []
S06°¢LS$ 6 0cr$ 9LYEPT$ daneWny ssOID)
9Ly cr1$ oLy V1S 0¥ Ch1$ [enuuy 12N |
$10C €10¢C 110¢
FE z - 0%
- 000°001$
,,,,,,,,,,,,,,,, 000°00Z$
,,,,,,,, 000°00¢$
000°00¥$
000°005$
000009
000°00L$
L 000°008%
sSUIABg dATIR[N
® 5 @
Arefeg yo 0,68
VINHO

sisAjeuy 1500

apIsuead( jo A1)

25




4/7/2010

OPMA Assumptions

City of Oceanside
85% of Salary with HC

Minimum Age Minimum Setrvice
50 Years 10 Years

Number of Eligible Employees:
Projected Regular Retirees:

Projected SERP Retirees:

Retirees Not Replaced:

Average Salary (Eligible Employees Only)

Retiree Health Care (HC) Assumptions:

HC Cost: $1,260 HC Change Cost Age:
HC COLA: 5.00% HC Change Cost:
HC Pay to Age: 100 HC Change COLA:

Statutory Benefits

PERS Conttibutions:
Workers Compensation:
Unemployment Insurance:
Social Security and Medicare:
Other:

Statutory Total:

Existing Salaty

COLA Salary
Year 1: 0.00% $134,441
Year 2: 0.00% $134,441
Year 3: 0.00% $134,441
Year 4: 0.00% $134,441
Year 5: 0.00% $134,441

Replacement Salary

COLA Salary
Year 1: 0.00% NA
Year 2: 0.00% NA
Year 3: 0.00% NA
Year 4: 0.00% NA
Year 5: 0.00% NA

Keenan Commission
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Benefit
Commencement Date
8/1/2010

4

0

1
1 (100%)
$134,441

n/a
$0
0.00%

27.04%
2.00%
0.72%
1.45%
0.00%

31.21%

Description
96% of Salary
100% of Salary
100% of Salary
100% of Salary
100% of Salary

6.0%
Keenan

License # 0451271



City of Oceanside
Supplemental Employee Retirement Plan (SERP)

Printed on:
Number:
U 2/2010

OPMA
ESTIMATED BENEFITS

for:

Average Employee,
(1) Benefit Based On 85% of Salaty

Commencement on:

August 1, 2010

Life Only $523.39
Joint & 50% Survivor $496.29
Life or Ten (10) Years, Whichever is Longer $517.44
Five (5) Year - Monthly Payments * $1,785.85
Six (6) Year - Monthly Payments * $1,522.22
Seven (7) Year - Monthly Payments * $1,334.39
Eight (8) Year - Monthly Payments * $1,196.14
Nine (9) Year - Monthly Payments * $1,087.18
Ten (10) Year - Monthly Payments $1,000.28

Acceptance of the Supplemental Employee Retirement Plan (SERP) is contingent on the Agency's verification of eligibility.
Annuity benefits are provided by an insurance company and are estimates only. Estimated benefits are subject to change
prior to actual purchase of annuity benefits. Estimated benefits may change due to changes in the data supplied by the

Agency changes in current interest rates, mortality assumptions, commission percentages and state premium tax.

The Agency may be subject to penalty fees for late premium payments and benefits may cease if all installment premiums
are not paid in accordance with the installment premium schedule.

* Eligible for tax-deferred IRA Rollover. Subject 1o a mandatory 20% Federal tasc withholding if not rolled over.

(1) ASSUMPTIONS CORRECTIONS
Birthday: March 4, 1958
Date of Hire: July 6, 1984
Salary: $134,441
Agency Verification
4/7/2010 Reenan
0 License # 0451271
RefIGBLGBIN3
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4/7/2010

OPON Assumptions

City of Oceanside
85% of Salary with HC

Minimum Age Minimum Service
50 Years 10 Years

Number of Eligible Employees:
Projected Regular Retirees:

Projected SERP Retirees:

Retirees Not Replaced:

Average Salary (Eligible Employees Only)

Retiree Health Care (HC) Assumptions:

HC Cost: $1,260 HC Change Cost Age:
HC COLA: 5.00% HC Change Cost:
HC Pay to Age: 100 HC Change COLA:

Statutory Benefits

PERS Contributions:
Workers Compensation:
Unemployment Insurance:
Social Security and Medicare:
Other:

Statutory Total:

Existing Salary

COLA Salary
Year 1: 0.00% $59,637
Year 2: 0.00% $59,637
Year 3: 0.00% $59,637
Year 4: 0.00% $59,637
Year 5: 0.00% $59,637

Replacement Salary

COLA Salary
Year 1: 0.00% $24,153
Year 2: 0.00% $25,048
Year 3: 0.00% $26,240
Year 4: 0.00% $27.,433
Year 5: 0.00% $28,626

Keenan Commission
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Benefit

Commencement Date

8/1/2010

11
1
2
1(50%)
$59,637

n/a
$0
0.00%

10.34%
2.00%
0.72%
1.45%
0.00%

14.51%

Description
81% of Salary
84% of Salary
88% of Salary
92% of Salary
96% of Salary

6.0%

Keenan

License # 0451271



City of Oceanside
Supplemental Employee Retirement Plan (SERP)

Printed on:
Number:
U 2/2010

OPON

ESTIMATED BENEFTTS
for:
Average Employee,
(1) Benefit Based On 85% of Salary

Commencement on:

August 1, 2010
Life Only $261.34
Joint & 50% Survivor $243.28
Life or Ten (10) Years, Whichever is Longer $255.31
Five (5) Year - Monthly Payments * $792.20
Six (6) Year - Monthly Payments * $675.25
Seven (7) Year - Monthly Payments * $591.93
Eight (8) Year - Monthly Payments * $530.60
Nine (9) Year - Monthly Payments * $482.27
Ten (10) Year - Monthly Payments $443.72

Acceptance of the Supplemental Employee Retirement Plan (SERP) is contingent on the Agency's verification of eligibility.
Annuity benefits are provided by an insurance company and are estimates only. Estimated benefits are subject to change
prior to actual purchase of annuity benecfits. Estimated benefits may change due to changes in the data supplied by the

Agency changes in current interest rates, mortality assumptions, commission percentages and state premium tax.

The Agency may be subject to penalty fees for late premium payments and benefits may cease if all installment premiums
are not paid in accordance with the installment premium schedule.

* Eligible for tax-deferred IRA Rollover. Subject to a mandatory 20% Federal tax: withholding if not roljed over.

(1) ASSUMPTIONS CORRECTIONS
Birthday: June 20, 1950
Date of Hire: December 2, 1991
Salary: $59,637
Agency Verification
4/7/2010 Keenan
0 License # 0451271
Ref: VINXSOVA3
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4/7/2010

OPOS Assumptions

City of Oceanside
85% of Salary with HC
Benefit
Minimum Age Minimum Service Commencement Date
50 Yeats 10 Years 8/1/2010
Number of Eligible Employees: 22
Projected Regular Retirees: 3
Projected SERP Retirees: 4
Retirees Not Replaced: 2 (50%)
Average Salary (Eligible Employees Only) $88,001
Retiree Health Care (HC) Assumptions:
HC Cost: $1,260 HC Change Cost Age: n/a
HC COLA: 5.00% HC Change Cost: $0
HC Pay to Age: 100 HC Change COLA: 0.00%
Statutory Benefits
PERS Contributions: 27.04%
Wotkers Compensation: 2.00%
Unemployment Insurance: 0.72%
Social Security and Medicare: 1.45%
Other: 0.00%
Statutory Total: 31.21%
Existing Salary
COLA Salary
Year 1: 3.00% $90,641
Year 2: 3.00% $93,360
Year 3: 3.00% $96,161
Year 4: 3.00% $99,046
Year 5: 3.00% $102,017
Replacement Salary
COLA Salary Description
Year 1: 0.00% $31,724 70% of Salary
Year 2: 0.00% $37,811 81% of Salary
Year 3: 0.00% $40,868 85% of Salary
Year 4: 0.00% $44,571 90% of Salary
Year 5: 0.00% $47,948 94% of Salary
Keenan Commission 6.0%
Keenan
License # 0451271
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City of Oceanside
Supplemental Employee Retirement Plan (SERP)

OPOS

ESTIMATED BENEFITS
for:
Average Employee,
(1) Benefit Based On 85% of Salary

Commencement on:

August 1, 2010

Life Only $347.88
Joint & 50% Survivor $329.01
Life or Ten (10) Years, Whichever is Longer $343.46
Five (5) Year - Monthly Payments * $1,168.96
Six (6) Year - Monthly Payments * $996.40
Seven (7) Year - Monthly Payments * $873.45
Eight (8) Year - Monthly Payments * $782.96
Nine (9) Year - Monthly Payments * $711.64
Ten (10) Year - Monthly Payments $654.75

Acceptance of the Supplemental Employee Retirement Plan (SERP) is contingent on the Agency's verification of eligibility.
Annuity benefits are provided by an insurance company and are estimates only. Estimated benefits are subject to change
prior ro actual purchase of annuity benefits. Estimated benefits may change due to changes in the data supplied by the

Agency changes in current Interest rates, mortality assumptions, commission percentages and state premium tax.

The Agency may be subject to penalty fees for late premium payments and benefits may cease if all installment premiums
are not pard in accordance with the installment premium schedule.

* Eligible for tax-deferred IRA Rollover. Subject 1o a mandatory 20% Federal tax withholding if not rolled over.

(1) ASSUMPTIONS CORRECTIONS

Birthday: January 24, 1957

Date of Hire: April 8,1990

Salary: $88,001

Agency Verification

Printed on: 4/7/2010 KQQ_T}_@_Z’{
Number: 0 License # 0451271
U 2/2010 Ref:WUOYTPWB3
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' 4/7/2010

Unrepresented Assumptions

City of Oceanside

85% of Salary with HC

Minimum Age Minimum Setvice
50 Years 10 Years

Number of Eligible Employees:
Projected Regular Retirees:

Projected SERP Retirees:

Retirees Not Replaced:

Average Salary (Eligible Employees Only)

Retiree Health Care (HC) Assumptions:

HC Cost: $1,260 HC Change Cost Age:
HC COLA: 5.00% HC Change Cost:
HC Pay to Age: 100 HC Change COLA:

Statutory Benefits

PERS Contributions:
Workers Compensation:
Unemployment Insurance:
Social Security and Medicate:

Other:
Statutory Total:
Existing Salary

COILA Salary
Year 1: 0.00% $91,602
Year 2: 0.00% $91,602
Year 3: 0.00% $91,602
Year 4: 0.00% $91,602
Year 5: 0.00% $91,602

Replacement Salary

COLA Salary
Year 1: 0.00% $41,679
Year 2: 0.00% $43,969
Year 3: 0.00% $45,801
Year 4: 0.00% $45,801
Year 5: 0.00% $45,801

Keenan Commission

44

Benefit

Commencement Date
8/1/2010

33
3
6
3 (50%)
$91,602

n/a
$0
0.00%

10.34%
2.00%
0.72%
1.45%
0.00%

14.51%

Description
91% of Salary
96% of Salary
100% of Salary
100% of Salary
100% of Salary

6.0%
Keenan

License # 0451271



City of Oceanside
Supplemental Employee Retitement Plan (SERP)

Printed on:
Number:
U 2/2010

Unrepresented
ESTIMATED BENEFITS

for:

Average Employee,
(1) Benefit Based On 85% of Salary

Commencement on:

August 1, 2010
Life Only $380.52
Joint & 50% Sutvivor $357.06
Life or Ten (10) Years, Whichever is Longer $373.97
Five (5) Year - Monthly Payments * $1,216.80
Six (6) Year - Monthly Payments * $1,037.17
Seven (7) Year - Monthly Payments * $909.19
Eight (8) Year - Monthly Payments * $815.00
Nine (9) Year - Monthly Payments * $740.76
Ten (10) Year - Monthly Payments $681.54

Acceptance of the Supplemental Employee Retirement Plan (SERP) is contingent on the Agency's verification of eligibility.
Annuity benefits are provided by an insurance company and are estimates only. Estimated benefits are subject to change
prior to actual purchase of annuity benefits. Estimated benefits may change due to changes in the data supplied by the

Agency changes in current interest rates, mortality assumptions, commission percentages and state premium tax.

The Agency may be subject to penalty fees for Iate premium payments and benefits may cease if all installment premiums
are not paid in accordance with the installment premium schedule.

* Eligible for tasc-deferred IRA Rollover. Subject 1o a mandatory 20% Federal tax: withholding if not rolled over.

(1) ASSUMPTIONS CORRECTIONS
Birthday: August 16, 1953
Date of Hire: December 29, 1993
Salary: $91,602
Agency Verification
4/7/2010 Keenan
0 License # 0451271
Ref-QNISNIPV3
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4/7/2010

WCE Assumptions

City of Oceanside
85% of Salary with HC

Minimum Service
10 Yeats

Minimum Age
50 Yeats

Number of Eligible Employees:
Projected Regular Retirees:

Projected SERP Retirees:

Retirees Replaced:

Average Salary (Eligible Employees Only)

Retiree Health Care (HC) Assumptions:

HC Cost: $1,260 HC Change Cost Age:
HC COLA: 5.00% HC Change Cost:
HC Pay to Age: 100 HC Change COLA:

Statutory Benefits

PERS Contributions:
Workers Compensation:
Unemployment Insurance:
Social Security and Medicare:
Other:

Statutory Total:

Existing Salary

COLA Salary
Year 1: 0.00% $80,038
Year 2: 0.00% $80,038
Year 3: 0.00% $80,038
Year 4: 0.00% $80,038
Year 5: 0.00% $80,038

Replacement Salary

COLA Salary
Year 1: 0.00% $73,635
Year 2: 0.00% $76,837
Year 3: 0.00% $80,038
Year 4: 0.00% $80,038
Year 5: 0.00% $80,038

Keenan Commission

50

Benefit

Commencement Date

8/1/2010

1
0
0
100%
$80,038

n/a
$0
0.00%

10.34%
2.00%
0.72%
1.45%
0.00%

14.51%

Description
92% of Salary
96% of Salary
100% of Salary
100% of Salary
100% of Salary

6.0%
Keena

License # 0451271



City of Oceanside
Supplemental Employee Retirement Plan (SERP)

WCE
ESTIMATED BENEFITS

for:

Average Employee,
(1) Benefit Based On 85% of Salary
Commencement on:

August 1, 2010

Life Only $312.32
Joint & 50% Survivor $296.03
Life or Ten (10) Years, Whichever is Longer $308.70
Five (5) Year - Monthly Payments * $1,063.19
Six (6) Year - Monthly Payments * $906.25
Seven (7) Year - Monthly Payments * $794.42
Eight (8) Year - Monthly Payments * $712.12
Nine (9) Year - Monthly Payments * $647.24
Ten (10) Year - Monthly Payments $595.51

Acceptance of the Supplemental Employee Retirement Plan (SERP) is contingent on the Agency's verification of eligibility.
Annuity benefits are provided by an insurance company and are estimates only. Estimated benefits are subject to change
prior to actual purchase of annuity benefits. Estimated benefits may change due to changes in the data supplied by the

Agency changes in current interest rates, mortality assumptions, commission percentages and state premium tax.

The Agency may be subject to penalty fees for late premium payments and benefits may cease if all installment premiums
are not paid in accordance with the installment premium schedule.

* Eligible for tax-deferred IRA Rollover. Subject to a mandatory 20% Federal tax withholding if not rolled over.

(1) ASSUMPTIONS CORRECTIONS

Birthday: December 31, 1957

Date of Hire: May 31, 1987

Salary: $80,038

Agency Verification

Printed on: 4/7/2010 Keenan
Number: 0 License # 0451271
U 2/2010 Ref:DBVFAWDI3
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City of Oceanside

March/Aptil 2010

April 21, 2010

April 21, 2010

April 22, 2010

April 27 - 29, 2010

May 3 - 6, 2010
May 10 - 13, 2010
May 17 - 19, 2010

June 3, 2010

June 10, 2010

June 30, 2010

July 31, 2010

August 1, 2010

September 1, 2010

Discussions w/Management Team,
Council & Employees

Council Meeting — Informational Items

Council Approval
(Window Period Opens)

Announcement letters Sent to eligible
employees by City

Group Orientation Meetings

Individual Counseling Sessions

SERP Enrollment Packages & Letters of Resignation
are due (SERP Window Period Closes)

Last Day to Rescind Resignation

Public Hearing - Council’s Final Review

SERP Participants Retire from City

SERP Plan Effective Date

First Benefit Payment *



